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A. Request for Quotation

Request lor Quotatiort
for

HIRING A FIRM FOR SKILLS DEVELOPMENT TRAINING
(Date of First Publication: 2081/1il01)

1. The Ministry of Labor, Employment and Social Security (MoLESS), Prime Minister Employment Program

(PMEP) has received financing from the International Development Association (IDA) toward the cost of Youth

Employment Transformation Initiative (YETI) Project. Bhageshwor rural Municipality Office of Municipal

Executive, Dadeldhura has received fund on conditional grant through fiscal transfer from the YETI Project and

intends to apply part of the proceeds toward payments under the contract for Hiring a Firmfor Skills Development

Training in Bhageshwor rural municipality.

2. A firm will be selected through an open competitive process under the procedures

"as specified in the Project Operations Manual of YETI Project from Request for Quotation (RFQ)

3. Bhageshwor rural Municipality Office of Municipal Executive, Dadeldhura invites sealed quotation from the

S.N. Description Estimated
Amount
(Without
Vat)

RFQ
Document
fee (non-
refundable)

Deadline
of RFQ-
document
purchase

,

RFQ
submission
deadline
(Date and
Time)

RFQ-
Opening
Date and
Time

1 Hiring a Firm for Skills
Development Tralning
in LL (Proc Ref no.
0 1 /B R[M/RF Ql 2081 I 082)

7,64,314.20 1 000 20811'++fr5
(office
time)

2081t
12'.00
Noon

11t18, 2081t11t18,
1:00 PM

qualified firms. Tlie brief description of the procuremeut is as follows.

4. The details o[-rlre sen,ice requirements, eligibility and qualifications required is found in tenns of reference (Annex-

1).Service provicler shLrld follow and use the criteria and material according with the skill development training

curriculuttt I l- l' \{ EP.

5. Qualified scn,ice providers experience and registered in the sarne district r,vill get advantage.

6. In case of lust rlutcr tirr purchasing, subrnission and opening of RFQs falls on a Govemnrent Holiday, the next working

day shall be consiclered the last day. Irr such a case, the RFQ validity shall be recognized from the original RFQ

submissiott clcrrrl I ine.

7. Thefinancir'l r,,,-,rourl slrouldbesubmittedinaseparateenvelope. Itwill beopenedonlyafterthetechnicalscores

have been lli:,:liztrl in the presence of the respective bidders

8. The Sen,ic,: l.r',rvirlcr should subrnit the RFQ document purchase bank voucher with the proposal submission. RFQ

documenr ltr-' :,!rorrl,! be sLrbmitted in the follorving account through revenue portal.

Name ol'tlrc i jrnl<: Srnitna Bank ltd. Bhageshwor branch.

Name of Accorrrrt:nUAGESI{WOR GA. PA. GA-l.l ANTARIK RAJASIlwo KHATA

Office Ir]qti,,,r;' 1,,,; r1700100:10000002

9. ForQuolri, .,, ')r.,'ir' ,,-':rtlird otherin{brurrtion pleaseconsulttothebelowaddress.

Address:l1ir,,,':1,,.lrrrrrrI i\4unicipalityOfficeofMunicipalExecutive,DadeldhLrra
Telephont r.' : ')l'i: 7tt'1465

Website: rr,,,,. r"-- l raqeshwormun@gmail.com
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B. Instructions to the Bidders
To assist you in the preparation of your price quotation, the necessary

fl:,\nst
requirements ancl price schedule with required qr-rantity are enclosed herewith.

2. you shall subntit one original of the Price Quotation with the Form of Quotation, and clearly marked "Original".
your quotation in the attached fbnnat should be signed, sealecl in an envelope and addressed to and deliveredto

the lbllowing address:

Rural Municipality Address: , Bagarkot, Dadeldhura

Rural Municipality Name: Bhageshwor Rural Municipality
Telephone: 9858784'+65

Email: ito.bhageshwormun@gmail.com

3. your quotation must be accompanied by adequate technical documentation and catalogue(s) and other printed

rnaterial or pertinent infomation (in English language) including names and addresses of firms providing service

faci lities.

4. you shall subrnit only one set of quotations for the above items. Your quotation must be typed or written in

inde lible ink and shall be signed by you or your authorized representative. Without a signature in your Form of

Quotation. 1'our quotation will not be considered further'

-5. your quotation(s) should be sr-rbntitted as per the follor.ving instructiotts and in accordance with the attached

tbt.nt of Contract. The attached Ternts and ConclitionsiTenns of Reference of goods and services is an integral

pafi of the Contt-act.
(i) PRICES: The prices sliould be quoted for goods and services required and delivery to the Bhageshwor Rural

Municipality, Dadeldhura District (place of destination). Prices shall be quoted in Nepalese Rupees (NRs).

(ii) EVALUATIQII !F QLIOTATIONS:- Offers deterrrined to be ve to the technical

specifi cations I S e rv i ces

below. An offer is not
will be evaluated by comparison of their and prices as indicated

substantially responsive if it contains rnaterial deviations reservations to the terms,

conditions, and specifications in this Request fbr Quotation, and it will not be considered further. The Rural

Municipality will evaluate and compare only the quotations determined to be substantially responsive. In

evaluating the quotations, the Rr-rral Municipality will adjust fbr any arithmetical errors as fbllows:

(a) Where there is a discrepancy between amounts in figures and in words, the amount in words will govem.

(b) Where there is a discrepancy between the unit rate and the line-item total resulting from multiplying the unit

rate b1, quantir)', the unit rate as quoted will govern; and

(c) Ifa Service Provider refuses to accept the correction, his quotation will be rejected.

ln addition. the quoted price shall include Value Added Tax (VAT).

The selection of service providers will be based on the Project Operations Manual accepted by The World Bank

and Ministry of l-abour, Ernployment and Social Security. The brief process is described below.

A firm rvhich rreets eligibility. qualification and minimum technical competence will be scored. The highest

scofr n g flrm lr ill be sclected and auarded the contract. The finr will Lre evaluated by applying the following

ruled evaluulion criteriu.

At least 3 qualified firms are required to have a competitive proposal. If three qualified quotations are not

received in the first cali, Municipality shall re-advertise a second time. A single quotation shall be accepted if it

rneets eligibility and qualification criteria after the second call of quotation. Municipality can approach the

rnarket directly in the absence of a single qualified proposal or no proposal after a second call'

10I Number of years of of Firm in any vocation al skills tnaining
252 in relevant

5J Experience and Registration in the same district if yes gets full ma rks, if no gets no

marks
201 worh and to Terms of Reference
405 Cost of the I
100Total

@ fi*Pr
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6 Frrrther information can be obtained from:
Rural Mr-rnicipality Address: Bagarkot, Dadeldhura

Rural Municipalify Name and District: Bhageshwor Rural Municipality, Dadeldhura

Telephone: 9858784465
Email: ito.bhageshwormun@gmail.com

The bidder whose qgotation has been accepted will be notified of the award of contract through the Letter of

Acceptance issued by the Bhageshwor Rural Municipality, Dadeldhura District.

Bidders shoLrld subtnit their qLrotations with the following documents.

I. A contpleted F'orm of Qi.rotations (Attached) with details of cost'

It. Approach, Methodology, work plan and response to terms of reference.

lll. lnformation of experieirce: General and specific of the firm in vocational and skills development training

with supporling docutnents-Annex-2
lv. Best 3-year turnover of the flrm over the period of the last 7 years- Annex-3(C)

V. Information ol trainers/co-trainers (with name and Brief CVs-Maxinlum 2 pages) with the years of

experience. education and qualifications - Anner-3(D)
Vl. Rcgistration ccrtillcate o1'flrrn in an1, govcrnnrent entit) such as company registrar or Cottage and Small

Industry OlTlce or in Local Level.

Vll. pAN and VAT Registration with Latest Tax Clearance of FY 2080/81 or Date extension for tax clearance

if it is under clearance Process.
VIII. Documents showing affiliated and renewed with CTEVT as a short-term training provider.

Under the World Bank's Anticorruption Policy, bidders shall observe the highest standard of ethics during the

procurement and execution of such contracts. Rural Municipality will reject a proposal for award, and will
r.econrrnend imposing sanctions on parlies involved, if it determines that the bidder recommended for award or

any other par1y, has engaged in corrupt, fraudulent, collusive, or coercive practices in competing for, or in

executing, the Contract. *,?

Sincerely,

Chief Adnrinistrative Officer or HisiHer Designee

Nanre ol Rural Municipalitv

7
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c. FORM OF QUOTATION

To: Chief Administrative Officer,

Bhageshwor Rural Municipalit)'. Dadeldhura District'

\\,e olter to execute the RFQ dated BS 20g I 11 013 0 ( | 2t(\?.t2025 A. D.) tbr Purchase o.f services for "HIRING A FIRM

toR sKILLS DEVEL0pNlEN'll TRAlNtNc" in accordance r'vith the conditions of contract accompanying this

Quotation tbr the Contract Price of NRs' """""' (Amount in words: ""') We

propose to complere the delivery of goods and services described in tlie Contract within the Detivery Time from the

Date of Signing of the Contract.

This euotation and your rvritten acceptance will constitute a binding Contract between us' We understand thatyou

are not bound to accept the lowest or any Quotation you receive'

We hereby confirm that this euotation complies with the Validity of the Offer and Waranty conditions imposed by

the Request lor Quotation document and the Terms and Conditions of Supply, respectively'

Authorized Signature:

Narre and Title ol SignatorY:

Naure of Service Provider:

Address :

Phone Nunrber:

Fax Number, if an.v:

Email address:

\.

+
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D.
Name of Service Provider:

Summary of Total Cost

l. RernLrneration:

Note: Pleuse rate only key experts und non-key experts sach as Muin Troiners/Co-Trainers/Life skills ilsiner and
otlter support stuff as needed wlto are assigned during tlte training

2. Reirnbursable SCS

Note: Reimbursable Cost may include Training materials cost, equipment cost, DSAfor truiners,food and
snacks, rental of ltall, utilities und travel elc.

Price Schedule for Plumbing

Total Price for the training services (ln words)- lnclusive of VA'I.

Signature ol Service Provider'

Note: In case of discrepancy between unit price and total, the unit price shall prevail

TlPage

Itent

Cost of the Financial Proposal Total Price in NPR

(1) Remuneration

(2) Reimbursable

Tstal Cost of the Fina

YAT (d) t3%

Total Training Cost for an E,vent Training

S.N
Narne Unit Quantity Rate

Total in NPR

1 Trainer-Level 2 and above Month 2

2 Support Trainer (Co-Trainer)-Level I Month 2

J Supporting Staff Cost for a month over
the training period for approximately
for a rnonth (eg. training coordinator
and Monitoring Officer 2 staffs are

estirnated(a)8000)

Month

2

,

'fotal cost of Remuneration

Unit Quantity Rate Total Cost in NPRS.N Type of Reimbursable Expenses

I,S I1

'l'r'airii:rl 
lVlalcrials Costs

2
Cost fbr tools & eqLriptrent" including
health and sat-et1' ecpripnrerrt

LS 1

Month 2J Rental of llall

4
E lectricity. Water. Stationaries.
(-'onrnrLrn ications. M isc.ctc. LS 1

) if S,,\ iil I liLincrs & Co- I rnirtcr' t_s I

6 iroodr'Snacl<s 1br tlainers and co-trariners Day 90

Two
Wav

4l J'ravel cost ftir lrainer and co-trainer.
nronitorirg,i.l lain ing coold inator

Total Costs of Remuneration

@> Q#olf



E.
Name of Service provider:

Summary of Total Cost

L Remuneration:

Note: Please rute only key experts ancl non-key experts suclt as Mqin Trainers,/Life skills truiner and
otlter support stnff as neetletl who are assignerl during the training

Note: Reintbursable Cost may include Training materiuls cost, equipment cost, trainers, food andsnacks, rental ofhall, utilities and truvel etc.
DSAJbT

Price Schedule for Electrical Repair

t' 
''

'...:! '':: L'
t,l:... . ":wl{::i'

,: ', '{.'}, _ ..
.l"r ffi.;'\{r":,' r: . F"-*--=. ,l,t.. riirfralrtr.^:i..

rJ.]t lq,l: | -

-, ..;;.,i...,.

l

Total Price for the training services (In words)- Incrusive of vAT.
Signature of Service provider

of the Financial proposalCost
Total Price in NpR

(1) Remuneration

(2) Reimbursable

VAT t3%

Total Cost for an Event

S.N.

Unit Quantity

l
Total in NpR

Train 2Level and above 2: S Trainer
Month 2

J CostSrafFSupporring
afbr over

the fortraining period approx imateiy
lcr n)a rhon train(eg coordrng ilrator
and 2OfficerMonitoring staffs are

Total cost of Rem uneration

I

I

:

S.N. Type of Reimbursable Expenses Unit Quantity Rate Total Cost in NpR
Materials Closts

l Cost fbr Stool & inclueq Lriprrent. ding
andhealth ent IA

J Rental ol I-lall
Month 2

l
t.s

-i l)SA lbr l r.ainers & (.o_ l'r'e in er r_s I
6 ljcrodi Snac 1irks efslr';i i it co-rrrrd train efs Da.i, 90

7
ll'avcl cosf tra ifor artrillet' co- lraincr'. I'r.vo

4

ofCosts Rem uneration

Note: In
the unit price shall prevail

BfPage

between unit price

Ilent

Name Rate

I

month

N'1()r)th

2

Water, Stationar.ies.
Misc. CIC.

Total



Training Materials and use of equipment

a. List of Training Materials as per curriculurrl
printed Media Materials (Assignment sheets, Case studies, Handouts, lnformation sheets, Individual

training packets. Procedure sheets, Performance Check Iists, Textbooks etc'), Non-projected Media Materials

(Display. Models, Flip chart, poster, Writing board etc.),Projected Media Materials (Opaque pro.iections, Overhead

transparettcies, SIides etc.).

b. Supporl cost for equiplnent, including health and safety equipment

1 CarPentrY
Tolls, equiPment and Materials
Scale. bottom, pencil, marking gauge, glass cutter, iron, chisell, bar clamp, wooden hammer], hammer,

screw driver. pincer. wrench, it-,u.p.n.i, ro.t .t,1it can, hand electrical planer, circular saw, drill machine, fixed

circular saw etc.

I f lectricrl RePair
'folls, equiprnent and Materials

Cornbination plier. Side cutter. Nose Plier. Slide Rench. Line tester, Multimerer, ohm meter, Screw driver,

Drill rnachine. Knife etc.

3 Mason
Tolls. eqtriPrnent and Materials
't'ape, pegs, one roor-n building drawing and hammer, levels,drawing instrurnents,pencil, eraser,

sharpener,Gloves, Helmet, Safety belt, Stone, Brick.,Block, Cen.rent, Lime, Additive, Water, Sand' Mud' Aggregate'

Binding Wire. Bamboo. Wooden Plank, Steel Rebar, Rope etc'

4 Plumbing
Tolis, equipment and Materials
Marking scriber/Measuring tape/File/Hack saw frame/,

Pipe vice, and Divider, Drill machine, Drill bit, Vice and Centre

wrench/Oilcan.Hot plate/l(nife, Wooden saw/ Steel scale/ Pe file/ Hot plate/ Meter box, Measuring

Scriber,

tape/Hamrner/Cold chisel,Yarning tool/Calking tool/Stove/Pan etc.

5 Road RePair and Maintenance
'lolls, equiPment and Materials
Measuring tape. pedometer. Altimeter, Pipe/ sprit level, Survey compass, Abney level, Auto level, Global

positioning systerni \\fteel barrow, Basket, brush, bucket, broom, Wheel barrow, pick, shovel,pegs, karni, stones,

Lricks, blocl<s, cement, sand, br-rcl<et, drawing, chalks, pencil, thread, ropes etc.

6 Health and Saf-et1' EquiPrrent
PPE: llelmate. coveralls. globes. f irst aid box. fire extinguislrer etc.

Note: Detail list of equiprnent and ntaterials are listed in curriculum

t

9lPage
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E FORM OF CONTRACT

THIS AGREEMENT number made on

called "the Rural Municipality") on the one parl and

Provider") on the other paft.

2025, betvveen Bhageshwor Rural Municipality
(hereinafter called "the Service

WHEREAS the Municipality/Rural Municipality has requested for quotation for "Hiring a Firm for Skills Development

Training in Bhageshwor Rural Municipality", (hereinafter called "Contract") and has accepted the Quotation by the

service provider fbr the services under Contract at the sum of NPR
called "the Contract Price".

(..........................) hereinafter

NOW THIS AGREEMENT WITNESSETH AS FOLLOWS:

I. -l-he fbllowing docuutents shall be deenred to florm and be read and construed as part of this agreement, viz:

a) Form of Quotation, Terms and Conditions of Service, Terms of Reference - Annex l. Price Schedule and

Proposed I-lR key trainers.

b) Addendum (if applicable);

2. Taking into account payments to be made by the Municipality to the service provider as hereinafter mentioned,

the Service Provider hereby concludes an Agreement rvith the Municipality to execute and complete the supply

of goods and services under the Contract and remedy any defects therein in conformity with the provisions of the

Contract.

l. The Municipality hereby covenants to pay, ir.r consideration of the acceptance of Contract, delivery of the services

and supports therein, the Contract Price in accordance with Payment Conditions prgpribed by the Contract.

IN WITNESS whereof the parties hereto have executed the Contract under the laws of Nepal on ihe date indicated

above.

Signature and seal of the Municipalitl,
For and on behalfof

(Ch ief Adm in istrative Olfi cer)
Narne of Authorized Representative

Signature and seal ofthe Service provider:
For and on behalfof

Name of Authorized Representative

'l0lP a g e
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2.

F. TERMS AND CONDITIONS OF SERVICE

1. Schedules for Activities

Allthe services in price Schedule and Performance Specifications/Requirements as perTOR shall be

completed within 2 months of contract signing.

Fixed Price: 'Ihe prices indicated in the F-orrr of Quotation are firm and fixed and not subject to any
adjustment during contract perfonnance.

Activit),Schedule: The services should be cornpleted as perthe above schedule.

Insurance: The services supplied under the Contract sliall be firlly insured in a freely convertible currency
against loss or damage incidental to rranufacture or acquisition, transportation, storage and delivery. The
insurance shall be in an amount eclual to I l0 percent of the value of the Coods on "All risks" basis.

Applicable Larv: The Contract shallbe interpreted in accordance with the laws of Nepal.

ResolutionofDisputes: BhageshworRural MunicipalityandtheServiceProvidershall rrakeeveryeffortto
resolve amicably by direct infbrmal negotiation any disagreement or disputerbetween them under or in
connection rvith the Contract. In the case of a dispute between Bhageshu*cf"Rural Municipality and the
Service Provider, the dispute shall be settled in accordance with the provisions of the. relevant Nepal's
arbitration lalv as defined by Nepal Cor.rncil of Arbitration.

Delivery and Documents: Upon service delivery, the Service Provider shall provide the following documents
to the Municipality:

Copies of the Service Provider's invoice with,

a. Inception Report: Covering final work plan and training approach, trade wise training plan, no of
participants, venues and logistics support required within 10 days ofcontract effective date.

b. Mid-Term Report: Training progress report of Rural Municipality with the information on Parlicipants,
trades participated. *,ithin 45 days of contract eff'ective date.

c. Final Report: Within One r'veeks of completion of all training, the service provider shall submit the
Training completion repofi with,

Consolidatecl Report covering the number of par-ticipants trained in each trade, learning from the
training prograrn, 1-raining Analytic Report covering nurrber of beneficiaries, age group,
gender, cast and ethnicity, trade areas covered by beneficiaries,

- Recommendation on the potential areas of improvement,

- A Final Reporl in Nepali or English Language.

Payment: Payment of the contract price shall be made in the following manner:

Payrrent shall be given to the service provider after successful delivery of the items of services.

Payment Modality shall be as fbllows.

- An advance payment equivalent to 10 o/o of the contract price will be made against the bank guarantee.

- I'r installment: l0 0% Payrrent againstthe inception report comprising the service provider's work plan,
inl'ormation on enrolled trainees. conf-irnration of training Iocations and venues after Inception Report.

lllPage
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6

1

8

Activities Description Tentative Timeline
Cornrlencelnent o1' the service 208 lr I Ii28

Within l0 days from the contract signing
Within 40 days frorn the contract signing

Inception Report
Mid Term Report

Within 2 months fiom the contract signingFinal Training completion Report

{rqil Alrt'



2"d installmer:it 30oh Payn.rent Lrpon 50% completion of training and submission
term repofi after, Mid-Term Report

3"rinstallment: Final 60ohPayment upon successful corrpletion of training and

of final report by Municipality after Final Report.

9. Warrant),: Not Applicable

t0 Defects: All defects relutetl to truining qualrty will be corrected by the Service provider without any cost to

the Rural Municipality within 7 days of the date of notice by Rural Municipality.

il Force Majeure: The Service Provider shall not be liable for penalties or termination for default if and to the

erfent that it's delav in perfbrmance or other failure to perform its obligations underthe Contract is the result

ol an c\ cr)I ol Folcc Ml.ietrre.

For purposes of this clause.--Forcc Ma,jeure" rneans an event beyond the control of the Service Provider and

not involving the Service Provider's tault or negligence and not foreseeable. Such events may include, but
not restricted to, act of Rural Municipality in its sovereign capacity, wars or revolutions, fires, floods,

epidemics, quarantine restrictions, and freight embargoes.

If a Force Majeure situation arises, the Service Provider shall promptly notifu the Rural Municipality in

writing of such condition and the cause thereof. Unless otherwise directed by the Rural Municipality in

rvriting, the Service Provider shall continue to perform its obligations under the Contract as far as is
reasonably practical and shall seek all reasonable alternative means for performance not prevented by Force

Majeure event.

12.

t3

nequired fechnica : (with attachments as necessary)

(i) Specific details and technical standards, clescription of services urO#ii.. requirernents, Approach
and Methodology as indicated in I OR Annex-1 (attached herewith)

l-he Service Provider confirms compliance with the above specifications.

Failure to Perfbrm: The Rural Municipality may cancel the Agreement if the Service Provider fails to deliver
the Goods arul Services, in accordance with the above telms and conditions, despite a l5-day notice given

by the Rural Municipality, rvithout incr-rrring any liability to the Service Provider.

NAI\4E OF SLTIIVICI: PROVIDER:

Authorized Signature:

Place:

Date:

12lP age
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I.

Annex-l: Terms of Reference
Training Proyider for the Vocational and Life Skills training at LLs

Name of Local Level: Bhageshwor Rural Municipality, Dadeldhura
Number of Trades: 2

Name of the Trades: Plumbing and Electrical repairs

Background
Prinre Minister's Emplo),ment Program (PMEP) is Covernrnent of Nepal's flagsliip program which

envisions guaranteeing minin.rurri enrployr.nent of 100 days of work to the registered unemployed in labor-

intensive public works progrants (PWPs) or provide a subsistence wage in the absence of work, to eligible
households. Youth Enrploynrerrt Transformation Initiative (YETI) project supports PMEP to improve the

employment supporl services and labor market outcomes of the yor-rth.

The YETI project will aim to address gaps in the labor supply-side interventions and complement ongoing

initiatives on the labor demand side. On the supply side, the project aims to address the lack of a systematic

approach to the provision and management of employment promotion services and systems to support job

seekers. On the demand side, the project will aim to generate short-term temporary employment

opportunities for the most vulnerable, which can improve their short- and medium-term productivity. The

focus on youth will address risks of fragility and conflict.

The Project Developntent Ob.jective (PDO) is to irnprove employment services and labor market outcomes,

especially for youth. Intproved labor market outcomes for youth refer to increased earnings/irnproved
Iivelilroods for the rndir,idLral beneflciaries of the pro ject.

YETI aims to supplentent ternporary ernployment through cash fol wolk with up.to 40 days of on-the-job
training and up to 10 clays of life-skills training to introduce elernents of pradiictive inclusion in PMEP.
'fhe training is expected to increase the skills and employability of the beneficiaries, to help.them to become

less vulnerable to shocks and reduce their reliance on pLrblic rvorks.

The skills trainiltg is intended to help temporary employment beneficiaries acquire skills that are relevant
to the rvork they are doing. 'l'he target group is largely Lrnskilled beneficiaries of PMEP. The sessions will
be delivered at the local level, by locally procured finn(s). Trainees will continue to receive wages from

the PMEP during the dLrration of training.

Various agencies across the government, projects and programs have been delivering skills training in
Nepal lor a long time. ln the government two agencies, Council for Technical Education and Vocational
Training (CTEVT) urrder Ministry of Education, Science and Technology and Vocational and Skill
Development Training Center r,rnder Ministry of Labor, Employment and Social Security, have curriculums
fbr training provision. Typicalll,, short-tern-r skills training modules are three months long (390 hours) and

combine tlreoretical and practical aspects. For YETI, MOLESS has prepared shorter training modules and

curriculum in,five identifled trades as mentioned below:
l. I'jlunibing
2. Electrical repairs

One additional ntodule of Life Skills Training has been envisioned to enhance entrepreueurship and self-
employment initiatives of the rninistry to support the trained cash for work beneficiaries who want to find
ernployable opportLrnities. The lif-e skills sessiorrs r,vill cover a range of topics and are expected to promote
goal setting, decision making, self-esteem among beneficiaries and financial literacy to promote sotne

behavioral changes and help them engage in more productive and sustainable activities.

Training Service Provider is a professional firm with knowledge and experience in the areas of skill-based

vocational training and life skills training.

II. Objectives of the assignment

The main objective of the assignment is to deliver vocational skills in five trades and life skills training

13lPage
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using the approved curricLllLlm for the YETI cash for work beneficiaries alongside cash for work
rlrcir':kill.

IIl. Scope of\York
1. Prepare the training schedule and plan with appropriate approach and methodology in collaboration with the

relevant Municipality. The plan should define a training event by trade. location, number of trainees in each group

not exceeding 20 trainees per training event.

2. Provide 40 days of vocational training and 10 days of Life Skills training in the trades selected for the Municipality

to 40 YETI beneficiaries of the AS the below

3. Provide relevant hard copies of learning materials, including training materials, as defmed in the curriculum,

4. Monitor parlicipants attendance dr"rring training.

-5. Provide training cornpletion certification in the related trades for parlicipants,

6 Consrrlt and coordinate ri,ith the emplovment service center(ESC) atthe local Ievel for implententation supporl,

1. Prepare training cornpietion repoft with acknowledgement of completion by the relevant LLs,

a. Training Approach
The training to YE'f I beneficiaries fi'orn Bhageshwor Rural Municipality will be delivered through a total of estimated

2 events, in groups of 20 (Maximurn) trainees.

Each training session willbe for a total of 50 days (40 days of each trade and 10 days of life-skills).

Details on nunrbers of session and trainers
l-,*/'

The training shall be delivered using a method that includes slides, illustrative materials and engineering

instrurnents to demonstrate the use of appropriate tools. The illustrative materials used for training sliould

he relevant to tlre training purposes. The training should also cornply with the social and environmental

sat'eguard prov is ions o1' the pro-iect.

IV. Assignment Duration
The assignment rnust be courpleted u,ithin 2 months from the effective date.

V. Major Outputs and Deliverables of the Assignments:
l. lnception Report: Covering final work plan and training approach, trade wise training plan, no of

pafiicipants, venues and logistics support requ ired rvithin I 0 days of contract effective date.

2. Mid-Term Report: 'fraining progress report of Rural Municipality with the information on Pafiicipants,

trades parlicipated, within 45 days of contract effective date.

3. Final Report: Within one weeks of completion of all training, the service provider shall submit the Training
completion report with
a. Consolidated Report covering the number of participants trained in each trade, learning from the training

program, Training Analytic Report covering number of beneficiaries, age group, gender, cast and

ethnicity, trade areas covered by beneficiaries,
b. Recommendation on the potential areas of inrprovement,
c. A F'inal Report in Nepali or English Language.

Support to be provided by Rural Municipality
a. List o1'trainees and coordination. Service provider nrust coordinate with Rural Municipality and

faci I itate to ellsLlre trainees paft icipation.
b. Mr-rnicipality shall provide 50 days of wages during the training period for all beneficiaries.

c. 'l'raining curriculut.t.t for alltrades.
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Number of trainees 40I

Maximum 252 Number of trainees per training event

2-) Number of training events
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Vll. Eligibility, Qualifications and Technical Qualifying Criteria and Selection of Service
A. The targeted service providers are the firms that have demonstrated experience in conducting,

supervising and implementing short term market-oriented skills training with the following
qualificntion requirements,

l. Tl.re service providers should have registered in the office of the company registrar or Small or

Cottage Office or in L,ocal Level.
2. PAN and VAT Registration with Latest Tax Clearance of FY 2080/81 or Date Extension for tax

clearance if it is under clearance process.

3. The service provider should be atf rliated and renewed with CTEVT as a short-term training provider.
,1. We should have at least 3 y,ears olproven tracl< record of experience of conducting vocational training

program of rrinimurn 390 hours of duration in relevant at least in One trade proposed.

5. Should have at Ieast NPR 2 million annual turnover in the best 3 of the last 7 fiscal years.

B. HR Requirement and Qualification:
The are the tables for and staff to conduct a event.

Short Term Training II/TSLC with ToT (

from TITI in the relevant occupationlsubject.

l. In the trades/occupations like Road Repair and Maintenance, Carpentry,
Masonry (brick and stone masonry), Mason and Electrical Repairs, if no

Level-ll is available in academic program, Level-l with ToT
(General/lnstructor/Occupational) from TITI and one year experience will be

taken as minimum

Short Term Training Level-l or TSLC in the relevant occupation/subject.

+2 or equivalent. at least 5 years of gprEftl work experience, has received TOT

fbr lif-e sl<ills ernd conducted at least tworlife skills sessions.

Support Staff (Non-Key Human Resource)

+2 or equivalent

+2 or eqLrivalent

C. Selection of Service Providers:
The selection of service providers will be based on the Project Operations Manual accepted by MoLESS and the

World Bank.
A flrm which rneets eligibiliry, qualification and rninimum technical competence will be scored. The highest

scoring finn will be selected and awarded the contract. The firm will be chosen according to the following
criteria.

A public notice shall be published giving a minimum of l5 days of public notice by Municipality. If at least 3

qualified proposals are not received at flrst call, a second notice to be published by giving at least 7 days ofnotice.
Sufficient competition will be ensured frorn at least 3 qualified firms. If there is only one quotation received

during the first call, Rural Municipality shall re-adveftise a second time. If only one proposal is submifted or no

proposal received in the second call, even a single proposal shall be accepted if met with eligibility and

qualification criteria. Rural Municipality can approach the market for direct contracting in the absence of a single

qualified proposal even after a second call.

I Main Trainer

2 Co-trainer

j

3

Main Trainer or lif'e skrlls (unless

either ofthe above are qualified

to deliver lif'e sl<ills as well)

Training Coordinator

4 Monitoring Officer

101 I'Number of years of experience of Firm in any vocational skills training

252 Experience in relevant trades (1. Masonry (brick and stone masonty); 2. Plumbing; 3

Electrical repairs: 4. Carpentry)
5J Experience and registration in the same district

204 Approach, Methodology, worl< plan and responding to Terms of Reference

405 Cost of the Proposal/Financial Proposal

100Total

f. z. ,o- gffi
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Sample Templates for Proposal

(A). General Work Experience -,", -.F
(B). Specific Experienc

(C). Financial Capacity

(D). Key Trainers
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Annex-2: Generar and specific work Experience(A). General Work Experience
(Details of assignmenlc unclertaken byfirm or mentber of a.IV)

(Note.
.fo, General shou/d be the

(B). Specifi c Experience

Details of similar assignments taken in the previous seven
lyears ."t n(Itt cct,s,e ofjoint venlure of nuo nr more,fintts to be s eparate ly for e ac h c ons ti tue:nt

Firm's filled
membef)

(Note. Support ing documents /br speci/ic Experience shourd be .submittecr againsr the above informarion.)

s.
N.

Name of
assignment

Location
Value of
Contract

Year

Completed of work carried out
I

2.

J

J

l

I
i

i

I
I
l

l

S.

N.
Narne of

assignment Value of
Contract

Year
Completed

Client

I
work carried out

2.

)
J.

4.

J

l
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Client
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Annex-3: Financial and HR Capacity of Firm
(C). Financial Capacity

(ln cu.se o/.joint venture of lt:o or n10re to be .seporately Jbr each conslituent member)

Average Annual Turnover ofBest of3 Fiscal Year
Of Last 7 Fiscal Years

(Note: Sttpporting clocuntents.for Average Turnover.should besubmitted again,st the above informationsuch as

Tax Clearonce Certi/icutes o/'lhe previous 3 Fi.ccal -\;ectrs)

(D) Key Truiners (Include details of Key Trainers only)

CASE venttn"e ltt)O or more to be led each constituent ntember)

(Please inseft rnore rows as necessary)

Chief Administrative Offi cer
Bhageshwor Rural Municipality

Bagarkot, Dadeldhura
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Year Turnover

FY

FY

SN Name Position
Highest

Qualification
Work Experience

(in year)

Specific Work
Experience (in

Year)
Nationality

I

2

J

4 q.

5

[r,r/'v

Annual Turnover

FY


